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ERMELTFOS DICHASNDEENONTLET,

€) iEhotgE (power distance)dAZELIM, L
9 tEEFEE (collectivism)bHELLEE (individualism )b

€) uttsL(femininity)nBEHES L (masculinity )t

@) FwEttoEE (uncertainty avoidance) 3L\, §3LV

e F=HAaEm( long-term orientation )h¥5RAZEm (short-term orientation )
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